64 Sarabande Avenue                                                                                        03 354 2495

Redwood

CHRISTCHURCH

31 July 2006

Kia ora Ruth,

As a concerned member of Te Runanga o Wharekauri Rekohu Incorporated, I request from you as the Manager of the above mentioned roopu, satisfying responses to the following queries;

1. What was the Process that enabled Evelyn Tuuta to be currently engaged in employment for the Runanga? i.e. When did the members decide that there was a need for her role (which meeting and therefore request minutes), when, where and how was this position advertised, what was the method of selection, and what are the outcomes that we the Runanga will achieve from this?
2. Why haven’t the 4 current executive members proactively ensured that the Runanga have had their full compliment of executive members of seven, over the last 2 and a half years? Why have the majority of Ngati Mutunga o Wharekauri people been excluded from becoming an executive member, simply because they live in New Zealand?
3. Why haven’t the very obvious “conflicts of interests” ever been declared and therefore addressed? i.e. Father, brother and son all making executive decisions, daughter, granddaughter, first cousin, nieces and nephews  are all employees? 

4. How is the extravagant expenditure of these staff warranted? i.e. expenses incurred at the Brentwood Hotel, Wellington on the 13-17 April 2006?
5. Why is the Runanga still in operation after partnering (five executive members were selected for the interim united executive) with Ngati Mutunga o Wharekauri Trust to establish and implement a Ngati Mutunga entity to represent all; especially after realising that the special general meeting following the 2004 Hui-a-Tau was deemed null and void due to non-compliance of the Runanga constitution 5.4 Notice of Business which requires…Twenty eight (28) clear days before any other general meeting…and so any requests put forward at this special general meeting were not to be taken as legally binding.

6. Why did the 2006 Runanga AGM proceed without a full quorum as noted by two of the members who were present and who also queried the 5.1.v Annual General Meeting rule requiring …within half an hour from the time appointed for the meeting a quorum is not present the meeting shall stand adjourned…?
7. Why has there never been any consultation with Runanga members, especially those who reside in New Zealand, over any Runanga initiatives? i.e. the Chatham Island Organic Food Ltd. 
Should your responses not clarify these issues adequately, then you will leave me no option but to seek legal advice in these matters. I consider these issues to be of a serious nature and therefore will allow a reply from you within 7 days before proceeding further.
Kia ora ano,

Steve Tuuta.

